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ABSTRACT 
To understand the employee’s performance the company has conducted employee welfare measure hence this topic is analyzing that after employee welfare measure whether employees were increasing their skill or whether they increasing working efficiency to know this topic is chosen.This project study allows finding the happiness of employees whether the organization is facilitating welfare measures in health, security, welfare offices according to their standard requirements.Analyzing "Welfare measures through Human Resources Management" of the worker as particular subject limit a preparation, enrollment and determination, work examination, execution evaluation for going into Human Resources Management of various parameter just as perspective on the organization.

1.INTRODUCTION
THE CONCEPT OF EMPLOYEE WELFARE MEASURE
We need to keep the employee connected to the association and towards this keep them glad to the degree conceivable. The drug is welfare measures. Welfare measures are well beyond the wages paid to employees. These incorporate improved working conditions, human services offices, protection for self and family, diversion offices, improved mechanical relations, etc. These measures may not be as money related advantages. Every one of these measures are gone for: Keeping the laborers glad and fulfilled, to give better business life and wellbeing to specialists, lessen pressure circumstances, and improve scholarly, social and materials conditions, Welfare measures are as per the following. 
Welfare measures are given mostly by the businesses. Anyway government plans social set up and altruistic organizations may likewise degree their assistance all went for improving employee wellbeing, monetary advancement and economic wellbeing. There are sensible welfare estimates accessible to employees through statutory arrangements. By and large aggregate haggling improves the level of welfare offices. 
The welfare measures are not unbending. It will change constantly. It mirrors the identity of the Welfare Officer on his vision, inventiveness and understanding the soul of his hard working attitudes. The welfare measures may likewise help builds up the identity of employees to certain degree. The critical welfare measures can be kept as pursues. Since the welfare of their families is dealt with laborers give more consideration towards work expanding their profitability. Employees become faithful to the business. They will stick on. They begin looking into their employments and work with a sentiment of inclusion and support. 
There are statutory and non-statutory welfare plans. Under the Factories Act and Rules, Dock specialist's Act, Mines Act and so on there are sure arrangements on Welfare. These are to be agreed to coming up short which legitimate procedures will be started against the business. Indeed, even arrangement of Labor Welfare Officer where in excess of 500 specialists are utilized is statutory necessity. 
Statutory welfare schemes 
The statutory welfare plans incorporate the accompanying arrangements: 
1) Well canteen offices
2) Clean washing spots
3) Dress changing rooms
4) Relax room & so forth.
5) Emergency first aid apparatuses
6) Lounge facilities for sitting
7) Filter water drinking facility.
8) Spittoons. 
9) Washroom and Urinals
10) Power supply
2. LITERATURE REVIEW:
· Johri Puja & Mehrotra Sanjeev1 (2014): from investigation they presumed that deliberate welfare measure ought to be given to worker. They consider the dimension of familiarity with employee about the different welfare measures. 

· Bharti P., Parul & Ashok Kumar2 (2013): expressed to recognize where any connection welfare arrangements fulfillment. His examination likewise audits welfare arrangements fulfillment. 
· Sriniva K. T.3 (2013): in his examination discover different welfare offices gave at the organization (Bosch constrained Bangalore). The examination talks about reach out of mindfulness different type statutory welfare measure.  
· Mohan Reenu and Panwar4 (2013) their paper goes for giving data about the worker welfare plans common in retail locations in Udaipur area. Their investigations gave intra-painting offices as well as additional wall painting offices. 
· Reshma S. BasuaraRajuDr.5 (2013): the welfare given mineral mine. examine examination and translate  test unit. It expressed the worker's welfare is a far reaching term including different administrations association. 
· SalariaPoonam&Salaria Sumit6 (2013) the examination of their investigation idea of worker welfare. The examination  area are exceptionally happy with the intra-wall painting welfare measure. 
· Chaudhary Asiya Dr.7 (2011) she recognizes railroad, her investigation examination that deficiency of monetary assets is one of the essential reasons brought up by rail line in need offices gave to client. By the investigation proposal are made that it might be railroad limit the expense of social weight advancement arrangements. 
· Venugopal P. Dr., Bhaskar T; Usha P.8 (2011) the investigation is led in; to think about the welfare program previously directed by the business. By this they need to survey the general fulfillment level with respect to welfare program. Through their papers they need to get revision among statutory and non-statutory welfare exercises at industry and to acquire connection among division and welfare initiating and their affect's. 
· Manzine and Gwandure9 (2011) Studied that the idea of worker's welfare has been utilized by numerous association as a system of demon awakening profitability of employee. It is contended that welfare administrations can be utilized to verify the employee power by giving legitimate human states of work. 
· SabariRajan A. Meharajan. T,10 (2010) demonstrates that review tosses lights on vital the employee's. The examination occurred among the employee's of material plants in Salem locale. The worker's are happy in profoundly disappointed dimension. Welfare measure and it result in improved nature of work life. 
3. CONCLUSION:
The industry growth which cause more problems in the organization. In every organization employees are the main source for the overall development of goals. If there are no welfare measures for employees, then organization will face a lot of problem and even it is not possible to manufacture up to the level. So the management has to take a corrective action for reducing the welfare measures of employee and good measures should be implemented. 
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