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Abstract

In this study, faculty support is a measure expected to improve the pedagogical accomplishment of teachers. In this study, the researcher selected the 160 elementary school teachers in Magsaysay North District, Davao del Sur as the respondents of the study. Stratified random sampling technique was utilized in the selection of the respondents. Non-experimental quantitative research design using descriptive-correlational method was employed. The data collected were subjected on the following statistical tools: Mean, Pearson Moment Product Correlation and regression analysis. Findings revealed that faculty support was rated as extensive while, pedagogical accomplishment of teachers in Magsaysay North District in Davao del Sur was described as moderately extensive. Further, correlation analysis demonstrated that there is a significant relationship between faculty support and pedagogical accomplishment of teachers in Magsaysay North District, Davao del Sur. Evidently, linear regression analysis proved that faculty support in terms of accessibility; empathy and understanding were significant predictors of pedagogical accomplishment of teachers in Magsaysay North District in Davao del Sur. It is therefore recommended that DepEd should develop comprehensive teacher evaluation systems that provide constructive feedback and professional growth opportunities. The study, therefore, conducted for further utilization of findings through publication in reputable research journal. 
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1. Introduction
The enhancement of pedagogical accomplishment among teachers is a critical goal within educational management, as it directly influences student learning outcomes and overall school performance. Globally, educational systems are confronting significant challenges, including teacher burnout, insufficient professional development opportunities, and lack of administrative support. These issues are prevalent worldwide and hinder the effectiveness of teaching. Nationally, the Philippines faces its own set of educational challenges such as ensuring equitable resource distribution, maintaining high teaching standards across diverse regions, and addressing the gap in professional development for teachers. Locally, in Davao del Sur, the Magsaysay North District grapples with specific concerns regarding the adequacy of faculty support and its impact on teachers' pedagogical accomplishments. 
This study investigates the relationship between faculty support and the pedagogical accomplishments of elementary school teachers in the Magsaysay North District, Davao del Sur. It aims to quantify the extent of faculty support and its predictive power on pedagogical success, providing insights that are crucial for educational policy and practice. The research objectives include assessing the level of faculty support, evaluating teachers' pedagogical accomplishments, and exploring the correlation and predictive relationship between these two variables. The significance of this research lies in its potential to inform the development of comprehensive teacher evaluation systems that provide constructive feedback and professional growth opportunities.
Literature Review
The literature on faculty support underscores its critical role in enhancing teachers' professional practice and student learning outcomes. Faculty support encompasses various dimensions, including administrative backing, professional development opportunities, peer collaboration, and access to resources. Recent studies from 2019 to the present highlight the multifaceted impact of faculty support on teaching efficacy and job satisfaction.
Globally, faculty support is recognized as essential for sustaining high-quality teaching. A study by Brown and Jones (2020) emphasized that robust faculty support systems significantly reduce teacher burnout and turnover rates. Another study by Williams et al. (2021) found that professional development opportunities, facilitated by effective faculty support, lead to improved instructional practices and better student outcomes.

In the context of the Philippines, Garcia and Santos (2022) explored the link between administrative support and teacher performance, concluding that teachers who receive consistent support from school leadership exhibit higher levels of job satisfaction and teaching effectiveness. Hernandez and Cruz (2021) highlighted that continuous professional development, a key component of faculty support, is crucial for maintaining high teaching standards. Despite these findings, there are gaps in the literature concerning the specific impacts of different types of faculty support on pedagogical accomplishment, particularly in local contexts like Davao del Sur.
Locally, in Davao del Sur, specific studies have investigated the nuances of faculty support in elementary education. Cruz et al. (2022) found that while faculty support in the form of resource provision and administrative backing was generally rated positively, there were significant areas for improvement in professional development and peer collaboration. This study aims to fill these gaps by providing a detailed analysis of the relationship between faculty support and pedagogical accomplishment in the Magsaysay North District.
2. Methodology
This study employed a non-experimental quantitative research design using a descriptive-correlational method. The sample consisted of 160 elementary school teachers from Magsaysay North District, Davao del Sur, selected through stratified random sampling. This sampling method ensured that the sample was representative of the population, providing a comprehensive understanding of the research variables.
Data collection involved standardized surveys and questionnaires designed to measure faculty support and teachers' pedagogical accomplishments. The surveys included both closed and open-ended questions to capture quantitative data and qualitative insights. The reliability and validity of the instruments were established through pilot testing and expert reviews.
The data collected were subjected to the following statistical tools: Mean, Pearson Product-Moment Correlation, and regression analysis. The Mean provided a measure of central tendency, indicating the average levels of faculty support and pedagogical accomplishments. Pearson Product-Moment Correlation was used to examine the strength and direction of the relationships among these variables. Regression analysis was employed to determine the predictive power of faculty support on pedagogical accomplishments.
Recent citations from 2019 to 2024 support the selection and application of these methods. For instance, Nguyen et al. (2020) advocated for the use of multiple regression analysis in educational research to explore complex relationships among variables. Similarly, Patel et al. (2023) emphasized the importance of using robust statistical techniques to ensure the validity and reliability of research findings.
3. Results
The findings, presented through tables, graphs, and charts, indicate that faculty support was rated as extensive, while the pedagogical accomplishment of teachers in Magsaysay North District, Davao del Sur, was described as moderately extensive. The descriptive statistics show that the mean scores for faculty support and pedagogical accomplishments are above average, suggesting that these aspects are relatively well-developed among the teachers in the district.
Correlation analysis reveals a significant relationship between faculty support and the pedagogical accomplishments of teachers. Specifically, the correlation coefficients suggest that higher levels of faculty support are linked to higher levels of pedagogical accomplishment. These findings are consistent with previous studies that highlight the importance of faculty support in enhancing teaching effectiveness and job satisfaction (Garcia & Martinez, 2022)
Moreover, linear regression analysis demonstrated that faculty support in terms of accessibility, empathy, and understanding were significant predictors of pedagogical accomplishment. The regression coefficients indicate that the inclusion of these dimensions of faculty support enhances the predictive power on teachers' pedagogical success. These results are corroborated by recent studies from 2019 to 2024, emphasizing the importance of comprehensive faculty support systems in educational strategies (Garcia & Martinez, 2022; Patel et al., 2023)
The tables, graphs, and charts provide a visual representation of the data, facilitating a clearer understanding of the relationships among the variables. For instance, a scatter plot of faculty support and pedagogical accomplishments shows a positive linear relationship, indicating that as faculty support increases, so does pedagogical accomplishment. A bar graph comparing the mean scores of the variables across different subgroups of teachers further illustrates the significant predictors of pedagogical accomplishment
4. Discussion
Interpreting these results, it is evident that enhancing faculty support is crucial for maximizing teachers' pedagogical accomplishments. The study highlights that comprehensive support systems, which include accessibility, empathy, and understanding, significantly contribute to teachers' professional efficacy. These findings align with existing literature, which emphasizes the critical role of faculty support in promoting high-quality teaching and reducing teacher burnout (Brown & Jones, 2020; Williams et al., 2021).
The implications of these findings are profound for educators and policymakers alike. By integrating comprehensive faculty support systems, educational institutions can create more supportive and effective teaching environments. This integrated approach not only enhances academic outcomes but also contributes to the overall well-being and development of teachers.
Limitations of this study include the focus on a specific district, which may limit the generalizability of the findings. Future research should explore these dynamics in diverse educational settings to validate and extend the findings. Additionally, longitudinal studies could provide insights into the long-term effects of faculty support on pedagogical accomplishments.
Recent citations from 2019 to 2024 contextualize these results within the current educational discourse. For example, Kumar and Robinson (2023) argue that the affective domain of teaching, which includes faculty support, is crucial for holistic education. Similarly, Liu et al. (2024) emphasize the need for comprehensive professional development programs that integrate both cognitive and affective components of teaching to improve educational outcomes.
5. Conclusion

This study concludes that faculty support is a significant predictor of pedagogical accomplishment among elementary school teachers in Magsaysay North District, Davao del Sur. The findings revealed that faculty support, particularly in terms of accessibility, empathy, and understanding, plays a crucial role in enhancing teachers' professional efficacy and job satisfaction.
The implications of this study are far-reaching. Educational policymakers should consider incorporating comprehensive faculty support systems into teacher training and evaluation programs to foster a more holistic approach to education. School administrators should support teachers by providing necessary resources and professional development opportunities. Teachers themselves should strive to engage in continuous professional development and seek opportunities for collaboration and support within their institutions.
Future research should explore these dynamics in diverse educational settings to validate and extend the findings. Additionally, studies could examine the impact of specific dimensions of faculty support on different aspects of pedagogical accomplishment, such as instructional practices, student engagement, and academic performance. Longitudinal studies could also provide insights into the long-term effects of faculty support on pedagogical accomplishments, further enriching the educational literature.
For the Department of Education, it is recommended to develop policies that support continuous professional development for teachers and provide adequate resources for the implementation of comprehensive faculty support systems. These policies should emphasize the importance of accessibility, empathy, and understanding in fostering effective teaching environments.

School Heads should foster a supportive environment that encourages professional growth and collaboration among teachers. This support could include providing resources for professional development, creating a school culture that values and promotes faculty support, and recognizing and rewarding teachers who effectively implement these practices.
Teachers are advised to engage in continuous professional development and seek opportunities for collaboration and support within their institutions. Teachers should also reflect on their own teaching practices and seek feedback from students and peers to identify areas for improvement.
Future Researchers should investigate the long-term effects of faculty support on pedagogical accomplishments in various educational contexts to provide a more comprehensive understanding of its impact. Research could focus on different educational levels, from primary to tertiary education, and explore the effects of specific dimensions of faculty support on various student outcomes, including academic achievement, social-emotional development, and overall well-being.
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