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ABSTRACT

This paper examines the impact of menstrual leave policies on women’s wellbeing through an analysis of existing
literature and cultural perspectives. By reviewing prior studies and documented cases, the paper identifies the benefits
and potential drawbacks of menstrual leave policies, specifically considering their effects on women’s physical health,
mental wellness, and social interactions within the workplace. Findings suggest that, although menstrual leave policies
can offer substantial relief and support, their effectiveness is often limited by social stigma and workplace culture. This
study underscores the need for a supportive work environment and greater education on menstrual health to optimize
the benefits of such policies.

1. INTRODUCTION

Background

Menstruation is a common experience among women, yet it is frequently stigmatized, especially within professional
settings. Physical symptoms associated with menstruation—such as cramps, fatigue, and mood changes—can interfere
with work, but few workplaces accommodate these challenges. Menstrual leave policies have been adopted in certain
countries to address these needs, but they remain uncommon and, in many places, controversial.

Problem Statement

Menstrual leave policies offer a potential solution to address the health needs of menstruating individuals in professional
environments. Advocates argue that these policies provide critical support for women’s wellbeing, while critics contend
that they may unintentionally reinforce gender stereotypes or increase disparities in the workplace. This paper explores
how menstrual leave policies affect women’s physical, mental, and social wellbeing and investigates the broader social
and cultural factors that influence these policies.

Research Objective

This study seeks to provide a descriptive overview of how menstrual leave policies impact women’s wellbeing, with a
focus on qualitative insights derived from literature and cross-cultural perspectives. By assessing how these policies
influence women'’s health, work-life balance, and interactions within the workplace, the paper aims to offer a nuanced
understanding of the benefits and challenges posed by menstrual leave.

2. LITERATURE REVIEW

Existing research on menstrual leave policies reveals a complex interplay of cultural beliefs, health considerations, and
workplace norms. While intended to support women’s unique health needs, the success of menstrual leave policies
depends on both workplace practices and societal attitudes toward menstruation.

1. Cultural and Historical Contexts of Menstruation

Historically, menstruation has been subject to varying cultural interpretations, often involving stigma or silence. For
example, menstrual leave was introduced in Japan as early as 1947 under the term "seirikyuuka," but societal pressures
still lead many Japanese women to avoid using this leave for fear of judgment or alienation (Takeda, 2020). Similarly,
countries like South Korea and Taiwan provide menstrual leave, yet social expectations discourage open discussions
about menstruation, making it challenging for women to feel comfortable using these policies (Kim & Park, 2019).

2. Health Challenges Related to Menstruation at Work

Studies indicate that symptoms such as menstrual cramps, fatigue, and hormonal changes can impair women’s work
performance. Gupta and Narayan’s (2018) qualitative study revealed that many women experience pressure to conceal
their symptoms, feeling that expressing discomfort may compromise their perceived professionalism. This reluctance
to address menstruation openly can lead to increased stress and job dissatisfaction. Menstrual leave policies, when
available, provide a structured way for women to manage menstruation-related health needs without compromising their
work responsibilities.

3. Emotional and Mental Wellbeing

Menstrual stigma can add significant mental and emotional strain to the workplace experience. Risse and Desmond
(2019) found that societal expectations often lead women to view menstruation as an "unprofessional" aspect of
themselves, which can result in self-stigmatization and feelings of shame. Menstrual leave policies could help reduce
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this stress by recognizing menstruation as a legitimate health concern. However, in environments dominated by male
colleagues, women may feel hesitant to utilize menstrual leave, fearing that it may imply they are "less capable" than
men (Chen, 2020).

4. Perceptions and Stigma Surrounding Menstrual Leave

Social stigma and self-perception create obstacles for women considering menstrual leave, with many fearing the policy
might reinforce biases that portray women as more "emotional" or "fragile" (Patel & Desai, 2019). Some male colleagues
view menstrual leave as "preferential treatment," which can lead to resentment or reluctance to support these policies.
As a result, women may experience additional pressure to avoid menstrual leave to maintain their credibility in the
workplace.

5. Inclusivity and Workplace Dynamics

Studies suggest that when implemented thoughtfully, menstrual leave policies can improve inclusivity by
acknowledging the specific health needs of women. Johnson and Leung (2021) found that workplaces supporting
menstrual leave foster more acceptance and help diminish the stigma around menstruation. However, the effectiveness
of these policies relies heavily on a supportive work environment, including educational initiatives that address
menstrual health and gender sensitivity.

Gaps in Research

While there is a growing body of research on menstrual leave, few studies examine the policies’ long-term effects on
gender equality in the workplace. Additionally, there is limited understanding of how male colleagues perceive menstrual
leave policies and how this impacts the policies' acceptance and implementation.

3. METHODOLOGY

Research Design

This paper uses a descriptive approach to review existing research on menstrual leave policies. Through thematic
analysis of secondary qualitative data—including case studies and policy reviews—the study identifies recurrent themes
regarding the effects of menstrual leave on women’s wellbeing.

Data Sources

This study is based on secondary research, drawing from a range of articles, case studies, and policy analyses from
countries with menstrual leave policies. Sources were selected based on their relevance to understanding the wellbeing
impact of these policies within different cultural contexts.

4. FINDINGS AND DISCUSSION
1. Physical and Mental Health Benefits

The literature suggests that menstrual leave policies can significantly improve physical and mental wellbeing. By
allowing women to rest during menstruation-related discomfort, these policies provide an important form of relief,
particularly in high-stress jobs. Johnson and Leung (2021) reported that women feel both validated and supported when
they use menstrual leave, suggesting that such policies help normalize menstruation as a legitimate health issue in the
workplace.

2. Social and Emotional Considerations

Despite their benefits, menstrual leave policies face social barriers due to stigma and self-perception. Many women feel
pressured to work through menstruation-related discomfort to avoid being seen as weak or unreliable. Risse and
Desmond (2019) argue that menstrual leave policies alone cannot dismantle stigma; without broader societal acceptance,
women may still hesitate to use this benefit. These findings underscore the need for educational initiatives to accompany
menstrual leave policies, promoting understanding and reducing stigma.

3. Workplace Culture and Inclusivity

Research by Patel and Desai (2019) suggests that menstrual leave policies can create a more inclusive and supportive
workplace when embraced by organizations. Menstrual leave, when normalized and respected, can foster a sense of
solidarity and reduce gender-based taboos. However, organizations must address potential biases by encouraging open
discussion and sensitivity training to ensure menstrual leave policies are well understood and respected.

4. Challenges to Policy Implementation

A common concern is that menstrual leave may reinforce outdated gender stereotypes. While menstrual leave offers
clear benefits, its success relies on supportive workplace environments and a commitment to education on menstrual
health. In settings where menstrual stigma is prominent, such policies may unintentionally perpetuate misconceptions
unless paired with awareness programs.
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5. CONCLUSION

This analysis indicates that menstrual leave policies have the potential to significantly improve women’s wellbeing by
supporting their physical, mental, and social health needs. However, social stigma and workplace perceptions continue
to limit these policies’ effectiveness. For menstrual leave policies to be fully beneficial, they must be implemented
alongside educational efforts that promote awareness and reduce stigma. Future research should explore the impact of
menstrual leave on gender equality over time and investigate how men’s perspectives on menstrual leave influence its
acceptance in different cultural settings.
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